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12/6/59 - 12/30/61 
UNITED retail WORKERS' UNION 
An Independent Organisation
830 S. Michigan Avenue Chicago 5, Illinois
ARTICLES OF AGREEMENT
THIS AGREEMENT, entered into this _ day of April, A.D. i960, by and 
between JEWEL TEA CO., INC., a corporation, hereinafter called the Company, 
and the UNITED RETAIL WORKERS' UNION, a voluntary association, hereinafter 
referred to as the Union.
ARTICLE I
RECOGNITION OF THE UNION
The Company recognizes the Union as the sole collective bargaining agency 
for all employees employed by the retail stores of the Jewel Food Stores 
Division of the Company located in the following counties in and around 
Chicago, Illinois:
In Indiana - Lake County;
In Illinois- Cook, DuPage and Lake Counties, those parts of Kane and 
McHenry Counties lying east of Illinois Highway 47; and that part 
of Will County lying north of the southernmost boundary of Cook 
County (as extended to the west);
excluding, however, all store managers and other employees defined as super­
visors by the National Labor Relations Act, meat department employees, crafts­
men such as carpenters, millworkers, steamfitters, etc. performing work in the 
stores but paid from other than store payrolls, and part-time clerks working 
less than 12 hours per week who were hired prior to the execution of this 
contract; said employees being the same employees as those described in the 
collective bargaining unit defined in the Stipulation for Certification and 
certified as the bargaining unit in National Labor Relations Cases Nos.
13 RC 3597 and. 13 RC 3598 and hereafter sometimes referred to as the 
employees.
ARTICLE II 
GENERAL
Section 1. Requirements for Certain Positions
Each store in the collective bargaining unit shall have:
a) Cashier - A cashier who shall be appointed and trained by the Company 
to supervise the operation of the checking department, to handle the 
cash, to make the necessary reports to the office and to perform such 
other work as may be assigned to her by the store manager.
b) Assistant Cashier - An assistant cashier if the total sales of the store 
during the preceding fiscal half year of the company averaged $20,000 or
more per week and if the store is open three (3) nights a week or more,
- 1 -
whose duties shall consist of assisting in the supervision of the opera­
tion of the checking department, the handling of the cash, the making 
of the necessary reports to the office and such other duties as may he 
assigned to her by the store manager or the cashier, including the super­
vision of the checking department whenever the cashier is off duty.
c) Assistant Manager - An assistant manager if the store is open for business 
three (3) nightsa week or more, or if the total sales for the store average 
$35>000 or more per week during the preceding fiscal half year of the company, 
such assistant manager to have as his duties assisting the store manager in 
supervising the operation of the store, including being in charge of the 
store whenever the manager is off, and particularly when the store is
open for business at night.
d) Produce lianager - A produce manager who shall be responsible for the prepara­
tion, display and sale of all fresh fruits and vegetables and such other 
duties as the store manager may assign to him.
The company shall have sixty (60) days from the date such requirements become 
effective in which to fill any positions required hereunder, except that when 
a permanent vacancy in any required classification occurs because of transfer, 
promotion, separation from service, etc., such vacancy shall be filled within 
thirty (36) days. The requirements for a new or remodeled store shall be 
determined on the basis of the average weekly total sales for the last three 
months of the first four months of operation following the date of opening or 
remodeling.
Section 2. Notices
All notices required under this Contract shall be deemed to be properly served 
if delivered in writing personally or sent by certified or registered mail to 
the offices of the Union at 830 South Michigan Avenue, Chicago, Illinois, or to 
the Employer at 1955 West North Avenue* kelrose Park, Illinois, or to any sub­
sequent address which the Union or the Employer may designate in writing for 
such purxjose. Date of service of a notice served by mail shall be the date 
on which such notice is post-marked by a post office of the United States Post 
Office Department.
Section 3» Partial Invalidity
Nothing contained in this Agreement is intended to violate any Federal Law,
Rule or Regulation made pursuant thereto. If any part of this Agreement is 
construed by a court or board of competent jurisdiction to be in such viola­
tion, then that part shall be null and void, but the remainder of the Contract 
shall continue in full force. The parties will immediately begin negotiations 
to replace the void part with a valid provision.
Section U. Effective Date
Unless the context of the contract indicates otherwise, all provisions of the \ 
contract become effective on the date of execution of the contract.
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ARTICLE III
WORKING TIOUPS AMD OTHER CONDITIONS OF EMPLOYMENT 
Section 1. Workday and Workweek
The standard -workweek and workday for all full-time employees shall be as eet 
out below for each classification:
To be worked 
Standard in 5 Days of
Workweek Not Less Than
Female Employees 
Male Employees
40 hours 8 hours each
45 11 9 " "
Effective December 4, i960 the standard workweek and workday for all full­
time employees shall be as set out below for each classification:
To be worked 
Standard in 5 Days of
Workweek Not Less Than
1 Female Employees IfO hours 8 hours each
l Male Employees 421- " 8 " "
Each employee shall have one day off per workweek, the day off to be desig­
nated at the Company’s discretion. The standard workday may be scheduled at 
any time between the hours of 6:30 A.M. and store closing.
There shall be no trading of time off for time worked by either full-time or 
part-time employees without the consent of the Union, the Company and the 
employee involved.
Section 2. Work Schedules
The hours and days to be worked by each employee shall be scheduled by the 
Employer except that the Employer shall not schedule a "split" shift (that is, 
any workday the continuity of which is broken by a period longer than a meal 
period) or a "spread" workweek (that is, a standard workweek over six days) 
for any employee without the written consent of both the Union and the em­
ployee. A work schedule showing the days and hours to be worked by full-time 
employees and the days, but not necessarily the hours, which regularly sched­
uled part-time employees are to work shall be posted not later than 4:00 P.M. 
Friday of the week preceding the week in which the schedule is to be effect­
ive. Posted schedules may be changed when operating conditions or emergencies 
make changes necessary, provided that indiscriminate changes shall not be made 
and that the employees affected shall be given as much advance notice as 
possible. Each employee shall report dressed and ready for work at his 
scheduled starting time.
-3-
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Section 3» Variations from Standard Workday and Workweek
Variations from the standard workday and workweek may he worked with the 
consent of the individual employee and the Union, provided that no less 
than the minimum rates of pay provided herein are paid, and the agreement 
is in writing signed by the employee, the Union and the Company. Such 
agreements may be revoked at any time by any party thereto by giving seven 
(7) calendar days written notice to the other parties.
Section *f. Lunch and Rest Periods
Each employee shall be given one 10-minute rest period for each 4 hours 
worked each day. One hour off shall be allowed for lunch. No employee shall 
be required to work more than five continuous hours without a lunch or 
dinner period (which shall be one-half hour if the employee had a lunch 
period and otherwise an hour). Lunch, dinner and rest periods shall be taken 
as scheduled by the Store Manager, who shall schedule one rest period during 
each half workday. Lunch hours shall be scheduled between 11:00 a.m. and 
2:00 p.m.
Section 5. Overtime and Other Premium Pay
All employees may be required and scheduled to work overtime, except that 
female employees shall not be required to work more than 8 hours in any one 
day except in case of emergency. Overtime and other premium pay shall be 
paid as follows:
a) Time and one-half the employee’s regular hourly rate of pay shall be 
paid for all work:
(1) After 8 hours in any one day;
(2) After k0 hours in a regular workweek, that is, a workweek other than 
a workweek containing a holiday recognized under this contract;
(3) On Sundays and holidays, except when performed by part-time employees 
hired exclusively for Sunday and holiday work at full-time hourly 
rates.
(if) After 7:00 P.M. on Saturdays and prior to 6:30 A.M. on Mondays.
b) Twenty-five (25^) cents per hour in addition to the regular straight- 
time hourly rate for all work performed by full-time employees other than 
Assistant Managers after 6:00 P.M. on the second and each succeeding 
night worked each week when the store is open for business, provided 
further that this premium shall not be payable for any hours worked
for which the time and one-half overtime rate is payable.
c) Twenty-five (25^) cents per hour in addition to the straight-time hourly 
rate for all work performed by full-time employees on the fifth day of
a holiday week up to a maximum of $2.00.
d) Ten (lOgQ cents per hour in addition to the applicable hourly rate for 
all work performed behind closed doors on any night other than Saturday 
or Sunday commencing thirty minutes after store closing and ending
at 6:30 A.M. of the following day.
The Company agrees to rotate night work among its regular full-time employees 
(other than those hired specifically for night work) in each store open at 
night.
Section 6. Pyramiding of Overtime Prohibited
Overtime shall not "be paid twice for the same hours worked. Thus, in 
calculating the overtime due on a weekly basis any hours for which overtime 
is payable on a daily, Sunday, holiday, or other basis shall be excluded in 
determining the overtime due, if any, on a weekly basis.
Section 7» Call-In Pay
Any full-time employee who reports to work upon request shall be guaranteed 
a minimum of four (k) hours work or four (4) hours pay in lieu thereof at 
his regular hourly straight-time rate. Part-time clerks who are scheduled 
to report for work and do report at the time scheduled shall receive a 
minimum of two (2) hours work or two (2) hours pay in lieu thereof, provided 
they are available for two hours work.
Section 8. Full-time Employment Required When Practicable
It is the intent of the parties that two employees shall not be employed on 
a part-time basis when it is practicable to employ one employee on a full­
time basis. Therefore, if two part-time employees in the same job classifica­
tion are regularly working a combined total of forty hours, or more, on a 
split week basis, then the Company shall employ one person on a full-time 
basis. The selection of such employee shall be governed by Article VII, 
Section k.
Section 9« Out of Classification Work
In the event an employee is required to work temporarily in a lesser paying 
job, he shall not suffer a reduction in pay while on such temporary 
assignment.
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ARTICLE IV
WAGES
Section 1. Wage Rates
Not less than the following 
contract:
wage rates 
First
shall be paid during the term of this 
Contract Year Second Contract Year
Effective Effective
12/6/59 thru 12/3/60 12/4/60 thru 12/30/61
Weekly Hourly Weekly Hourly
Female Clerks
0 - 6  months $63.00 $1,575 $67.00 ■'$1,675
6 - 1 2  " 67*00 1.675 71.00 1.775
12 - 18 " 71.00 1.775 75.00 1.875
13 - 24 " 76.00 1.90 80.00 2.00
Over 2k " 81.00 2.025 85.OO /  2.125
Cashiers
$15,600 and over 89.50 2.235 93.50 2.335
Under $15,000 $4.00 per week over female clerk 's rate for
same length of service.
Assistant Cashiers $3.00 per week over the contract rate for a
female; clerk of the same length of service.
Male Clerks * (45 hr. week) (42-5 hr.. week)
0 - 6 months $ 79*00 $1,665 $ 79.00 ■”$1,805
6 - 12 " 84.00 1.77 84.00 1.92
12 - 18 " 89.OO 1.875 89.00 2.035
18 - 24 " 95.00 2.00 95.00 2.17
24 - 36 " 102.00 2.145 102.00 J 2.33Over 36 " 107.50 2.265 107.50 2.455
- 6 -
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First Contract Year Second Contract Year
Effective 
12/6/59 thru 7/16/60
Produce Managers* 
Weekly Produce Sales 
for Preceding Fiscal
Weekly 
(45 hr. week)
Hourly
Effective
12/4/60 thru 12/30/61 
Weekly Hourly
Average 
Half Year
Under $1000 $107.50 $2,265
$1000 to $17^9 110,00 2.315
$1750 to $2249 111.50 2.3^5
$2250 to $2999 114.00 2.40
$3000 to $3999 116.50 2.455
$4000 and over 119.50 2.515
Weekly Produce Sales Average 
2nd Period Preceding Current
Effective 
7/17/60 thru 12/3/60
’iod Weekly Hourly
(42^ hr. 
$107.50
From
$0“
To and Including 
“ $1000
(45 hr. week) 
$107.50 $2,265
week)
" “ $2,455
$1000 $1099 110.00 2.315 110.00 2.515
$1100 $1199 110.50 2.325 110.50 2.525
$1200 $1299 111.00 2.335 111.00 2.535
$1300 $1399 111.50 2.345 111.50 2.550
$1400 $1499 112.00 2.360 112.00 2.560
$1500 $1599 112.50 2.370 112.50 2.570
$1600 $1699 113.00 2.380 113.00 2.580
$1700 $1799 113.50 2.390 113.50 2.590
$1800 $1899 114,00 2.400 114.00 2.605
$1900 $1999 114.50 2.410 114.50 2.615
$2000 $2249 115.00 2.420 115.00 2.630
$2250 $2499 116.00 2.440 116.00 2.650
$2500 -• $2749 117.00 2.460 117.00 2.675
$2750 $2999 118.00 2.485 118.00 2.700
$3000 $^499 119.00 2.505 119.00 2.720
$3500 $3999 120.00 2.525 120.00 2.745
$4000 $4499 121.00 2.5^ 5 121.00 2.765
$4500 $4999 122.00 2.570 122.00 2.790
$5000 $5999 123.00 2.590 123.00 2.810
$6000 $6999 125.00 2.630 125.00 2.855
$7000 $7999 130.00 2.735 130.00 2.970
$8000 and over 135.00 2.840 135.00 3.085
** When found feasible, the produce sales for the preceding 
accounting period may be used.
v
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Effective
12/6/59 thru 12/3/60 
(45 hour week) 
Weekly Hourly
Effective
12/4/60 thru 12/30/& 
(4&j hour' week) 
Weekly Hourly
Assistant Managers* $121.50 $2.56 $121.50 $2,775
* The weekly salaries for all full-time male clerks, assistant managers
and produce managers have been established on the basis of 40 hours
of straight-time plus overtime at the rate of time and one-half for
the hours in excess of 40 (5 the first contract year; 2k the second
contract year).
Won-Adult Adult Won-Adult Adult
Part-Time Employees (Under 21) (21 & over) (Under 21) (21 &over)
0 - 6  months $1.30 $1.40 $1.40 $1.50
6 - 1 2  " 1.45 1.55 1.55 1.65
12 - 18 " 1.55 1.65 1.65 1.75
18 - 2 b " 1.60 1.70 1.70 1.80
Over 2k " 1.65 1.80 1.75 1.90
Effective January 1, 1961, each part-time employee with 24 months or 
more of service will begin accumulating hours, and upon completing 1040 
hours their hourly rate will he increased to the next higher full-time 
hourly rate applicable to his or her classification. Thereafter, the 
employee shall progress up the full-time hourly scale one bracket for 
each 1040 hours worked.
Section 2. Manager Relief
Whenever a full-time male employee relieves the Manager for a full calendar 
workweek, he shall be paid not less them the minimum drawing account paid to 
Managers while so acting as Manager.
Section 3« Produce Manager Relief
Whenever a full-time male clerk relieves the Produce Manager for a full 
calendar workweek, he shall be paid $107.50 if the produce sales are less 
than $1000 and $110.00 if the produce sales are $1000 or more.
Section 4. Cashier Relief
Whenever a checker or assistant cashier relieves the Cashier for a full 
calendar workweek, she shall receive the minimum contract rate for a Cashier 
for that week's work.
Section 5» Assistant Manager Relief
Whenever a male clerk or a Produce Manager relieves and assumes the responsi­
bilities of an Assistant Manager for a full calendar week, he shall be paid 
the minimum contract rate of pay for Assistant Manager, or his regular rate 
of pay, whichever is greater.
Section 6. Part-Time Employees to be Paid to Nearest Quarter-Hour for Workweek
Each part-time employee shall personally record the daily time worked by him 
or her on forms to be provided by the Company and kept in the store for that 
purpose. The time worked by each part-time employee shall be added weekly and 
the weekly total rounded off and paid for to the nearest quarter hour.
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ARTICLE V
VACATIONS AND HOLIDAYS
Section 1. Vacation Allowances for Part-time Employees
A part-time employee shall qualify for a vacation allowance in each calendar 
year in the amount of 2°/o of his gross earnings received from the company in 
the preceding calendar year as wages if he (or she):
(1) Received as wages during the preceding calendar year a sum not less than 
the product of 1200 times the hourly wage rate applicable to a part-time 
clerk of his classification (non-adult) with 6 to 12 months of 
service, te~ely:
1st Contract Year 2nd Contract Year 
Non-Adult Jlf^O ~flC50
Adult i860 1980
(2) Is continuously employed, except for absences due to illness, injury or 
other excused absence to March 1 of the current year; and
(3) Is currently available for work at normally scheduled part-time hours.
Part-time vacation allowances shall be paid as soon after March 1 of each year 
as practical.
Section 2. Vacations for Full-time Employees
a) Earned Vacations. All full-time employees covered by this contract shall 
qualify for vacations with pay upon the completion of each year ofcmtkxcus 
full-time service in accordance with the following schedules
Completed Years of Continuous
____ Full-Time Service_______
1 year
2 thru 9 years inclusive 
10 or more years
Number of Weeks of 
Vacation with Pay
1 week
2 weeks ,
3 weeks J ' /«/
It is agreed that no vacation is earned by any employee until his first 
year of service is completed; thereafter an employee shall earn thevacaticn 
which will be due him at his next service anniversary at the rate of one- 
thirteenth (1/13) for each full four weeks (28 calendar days) of service 
completed since his last service anniversary.
b) Vacations To Be Taken On a Calendar Year Basis. Notwithstanding the
foregoing provision, any full-time employee covered by this contract who:
(1 ) Was hired during the preceding calendar year may take one week's 
vacatiofa with pay;
(2) Has one year's continuous full-time service as of December 31st of 
the preceding year may take two weeks' vacation with pay;
(3) Has nine years1 continuous full-time service as of December 31st of 
the preceding year may take three weeks' vacation with pay
during the current calendar year.
-9-
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c) Proration_of Vacations Upon Separation from Service
(1) There shall he no proration of vacation prior to the completion of 
one year of full-time service, and any full-time employee whoreceives 
his vacation pay for his first year of service and then leaves service 
prior to his first anniversary shall refund all vacation pay received 
by him.
(2) After the completion of one year cf full-time service, any eiiployeewho 
leaves service prior to taking his vacation shall be paid the earned 
portion of the vacation pay due him, at his next service anniversary, 
and any employee who leaves service after taking his vacation but prior 
to his service anniversary shall refund the unearned portion of the 
vacation pay which he received.
d) General Provisions:
(1) Whenever a holiday listed in Section 4 of this Article falls within 
an employee's vacation period the employee shall receive an extra day's 
pay or a subsequent day off at the Employer's option.
(2) All vacation shall be for calendar weeks, shall be taken consecutively 
unless otherwise agreed upon between the Employer and the employee, 
and shall be subject to the necessary scheduling of replacements by 
the Employer.
(3) Preference shall be given in choice of earned vacation dates on the 
basis of seniority within each store, first choice goin^to the empLqyee 
with the neatest lenbth of continuous full-time service, and so on.
(4) Vacations cannot be accumulated from one year to another.
(5) Notwithstanding anything hereinabove contained, no employee shall 
receive a vacation where he has been absent from work because of 
illness, leave of absence or otherwise, for a total of more than 90 
calendar days during his service year.
-- •“
(6) Vacations of three weeks may be split at the employee's request. V_
Vacations of less than three weeks duration may not be split except 
in unusual cases and then only where the individual's application is 
approved by the Employer as consistent with efficient operation. A 
vacation may not be split into any period less than one week.
Section 3» Limitation on Vacations
An employee who is entitled to a vacation or vacation allowance under more than 
one provision of this Contract shall receive whichever vacation allowance is 
greater, but not both.
Section k. Holidays and Holiday Pay
a) There shall be no work on the following holidays except in the event of an 
emergency; New Year's Day Fourth of July Thanksgiving
. , Decoration Day Labor Day Christmas
— *
0  (o0
b) Rill time employees shall receive their regular rate of pay for one day's 
less work during the weeks in which such holidays or days observed as such 
fall; provided, the employee works his scheduled day of work the day before 
and the scheduled workday after such holidays or days observed as such, 
unless for good cause shown.
c) All part-time employees who qualify shall be paid a holiday allowance equal 
to four (h) hours' pay at his then current hourly rate, this allowance to 
be paid during the holiday week, if scheduled to work, or during the next 
succeeding workweek when he is scheduled to work. To qualify for a holiday 
allowance, a part-time clerk:
(1) Must have earned sufficient wages during the preceding calendar year 
to meet the wage requirement for a vacation allowance in the current 
year;
(2) Must have worked on at least four (k) of the six (6) calendar weeks 
previous to the holiday week (unless absent from work due to illness 
or injury); and
(3) Must be currently available for normally scheduled work hours during 
the holiday week.
The payment of the holiday allowance for New Year’s Day may be delayed 
up to sixty (60) days tc enable the Company to determine which part- 
time employees qualify for such allowance.
Section jj. Leave of Absence - Armed Forces Reserve
The Company agrees to grant to each member of the Armed Forces Reserves who 
shall request it a leave of absence without pay for a maximum of two weeks each 
year to enable him to fulfill the training requirements imposed by the Reserve 
Forces Act. A leave of absence granted 'under this provision will not affect 
the employees' eligibility for a vacation or vacation allowance under she 
vacation provisions of this contract, except that the vacation period will be 
subject to the necessary scheduling of replacements by the Company.
ARTICLE VI
UNION-MANAGEMENT RELATIONS
Section 1. Management Rights
The management of the business, including the right to plan, determine, direct 
and control store operations and hours, the right to study and introduce new 
methods, facilities and products, the right to direct and control the work force, 
including the determination of its size and composition, the scheduling and 
assignment of work, and also including the right to hire, assign, demote, promote 
and transfer, to lay off or reduce the hours of work because of lack of work, to 
discipline, suspend or discharge for proper cause*, and to establish and maintain 
reasonable rules and regulations covering the operation of the scores, a viola­
tion of which shall be among the causes for discharge*, is vested in the 
Employer; provided, however, that these rights shall be exercised with due regard 
for the rights of the employees and provided further that they will not be used 
for the purpose of discrimination against any employees. The listing of specific
*Examples of proper causes for suspension, discharge or other discipline are 
set out in the attached supplement.
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rights in this agreement is not intended to he, nor shall it he considered 
restrictive of or a waiver of any rights of management not listed and not 
specifically surrendered herein, whether or not such rights have been exercised 
hy the Employer in the past.
Section 2. Union
The Union for and on hehalf of itself and its members agrees that its members 
shall perform the work assigned to them from time to time by the Company and 
shall work for the best interests of the Company in every way just and lawful, 
giving honest and diligent service to the patrons of the Company and to each 
other.
Section 3. Union Shop - Illinois Stores Only
The following provision shall apply to all employees in stores located in 
Illinois:
It shall be a condition of employment that all employees of the Company covered 
by this Agreement who are members of the Union in good standing on the execution 
date of this Agreement shall remain members in good standing and those who are 
not members on the execution date of this Agreement shall on the thirtieth (30th) 
day following the execution date of this Agreement become and remain members in 
good standing in the Union. It shall also be a condition of employment that 
all employees covered by this Agreement and hired on or after its execution date 
shall, on the thirtieth (30th) day following the beginning of such employment 
become and remain members in good standing in the Union. The Company may secure 
new employees from any source whatsoever. During the first thirty (30) days of 
employment, a new employee shall be on a trial basis and may be discharged at the 
discretion of the Company.
The Company agrees to notify the Union Secretary in writing within thirty (30) 
days from the date of first employment of each full-time employee subject to 
this Agreement, of the name and residence address of such employee, the store in 
which employed and the date of first employment.
The Union agrees to admit to and retain in membership all employees who have 
served a trial period of thirty (30) days and proven satisfactory to the Company 
as prospective permanent employees without discrimination so long as such em­
ployees tender the initiation fees and periodic dues uniformly required for 
membership and maintain their membership in good standing with the Union. In 
the event that an employee fails to tender the initiation fee or periodic dues 
uniformly required as a condition of acquiring or retaining membership or if such 
employee fails to maintain membership in good standing, the Union will notify 
the Company in writing and the Union member will be given not less than two (2) 
weeks’ time in which to reestablish his membership in good standing before the 
Company shall be called upon to release him.
Section k. Agency Shop - Indiana Stores Only
The following provision shall apply to all employees in stores located in 
Indiana:
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Membership in the Union is not compulsory. Employees have the right to join, 
not to join, maintain or drop their membership, as they see fit. Neither party 
shall exert any pressure on or discriminate against an employee as regards such 
matters.
Irrespective of membership in the Union, however, employees covered by this 
Agreement shall be required, as a condition of employment, to pay an amount 
equivalent to the initiation fee and the regular monthly dues of the Local Union 
to the Union as a service fee, to aid the Union in defraying its operating costs 
in connection with its legal obligations and responsibilities as the exclusive 
bargaining agent of employees in the appropriate bargaining unit. Other than 
the payment of this sum, the employees shall be under no further financial 
obligations or requirements.
For existing employees, such payments shall commence forty-five (U5) days 
following the date of execution of this Agreement and for new employees the 
payment shall start forty-five (L5) days following the date of employment. The 
initial service fee, equivalent to the regular Union initiation fee, shall apply 
only to new employees hired after the execution date of the contract.
In consideration of the Company entering into the above Agency Shop provision, 
the Union hereby agrees to indemnify the Company and hold it harmless from any 
and all claims, liabilities, attorneys' fees, or costs to the Company which 
arise out of the entering into or enforcement of this Agency Shop provision.
It is mutually agreed that in the event that a final decision of the Indiana 
Appellate or Supreme Court or a decision of ruling of the National Labor Rela­
tions Board, U. S. District or U. S. Circuit Court of Appeals, or U. S. Supreme 
Court renders a provision like the above Agency Shop provision unlawful or un­
enforceable, said Agency Shoo provision shall be null and void and of no force 
and effect from and af'cer the date of said decision or ruling.
Section 5. Union Dues J^eckoff
The Employer agrees to deduct the Union's periodic dues and initiation fees from 
the pay of each employee who is a member of the Union and who individually and 
voluntarily authorizes said deductions in writing, and to remit the amounts so 
deducted to the Union. Said deduction authorization shall Ice in such form as 
to conform with Section 302(c) of the Labor Management Relations Act of 19^7*
Section 6. Union Stewards £ Business Representatives
The Union shall have the right to designate a steward for each store. The 
Union shall keep the Company informed as to the names of t-lie stewards currently 
authorized to represent the Union and shall provide the Company with a list of 
stewards at least once every ninety (90) days.
The Union business representatives shall be admitted to the Employer's store 
premises during the hours employees are working for the purpose of ascertaining 
whether or not this Agreement is being observed. Such activity shall be con­
ducted in such a manner as not to interfere with the orderly operation of the 
Employer's business, it being further agreed that lengthy discussions between 
employees and representatives of the Union, including the shop steward, or among 
themselves, concerning disputes shall not take place during working hours.
In case of disputes as to wages, the Employer agrees to show an authorized 
representative of the Union bona fide copies of the employee's wage records.
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Section Union Officers
Union officers, upon request made through Union headquarters to Management head­
quarters, shall receive time off without pay for the conduct of Union business, 
not to exceed two (2) days per month; provided, however, that the request be 
made not less than thirty-six (36) hours in advance and subject to the under­
standing that where the requesting officer cannot be relieved without undue 
hardship to Management, the Union will assign an alternate officer in his stead 
to handle the Union matters involved.
Section 8. Display of Contract and Union Shop Cards
The Employer agrees to keep a copy of this Agreement, which shall be furnished 
by the Union, posted in each store at a place where every employee may have 
equal and easy access to same. The Employer also agrees to display one Union 
shop card of a reasonable size in all stores.
Section 9» Employee Lists
Once each calendar year the Company shall furnish the Union with a list of 
all employees together with their addresses, such list to be typed, imprinted 
or otherwise reproduced on paper, card, envelope or other stock to be furnished 
by the Union. Any additional lists that may be requested and furnished will be 
supplied at Union's sole cost.
Section 1. Seniority and Other Definitions
A. Seniority: Seniority means the rights secured by an employee by length of 
continuous full-time employment service as provided herein. Seniority 
starts from the last date when the employee is hired by the company, except 
that new full-time employees shall not acquire any seniority rights until 
they have completed a probationary period of thirty (30) days, and new part- 
time employees shall not acquire any seniority rights until they have com­
pleted a probationary period of ninety (90) days, after which their seniority 
shall date bade to the date of last hiring.
An employee's seniority shall be broken if he: (l) quits; (2) is discharged;
(3) is retired; (k) fails to report after a layoff within seven (7) calendar 
days after the Employer sends to the last known address known to the Employer 
a written notification to return to work; (5) refuses as an alternative to 
being laid off to accept an appropriate job opportunity in another store 
within a reasonable distance of the employee's home; (5) refuses, after 
having been laid off, to accept work in his job classification within a 
reasonable distance of his home; or (7) has been out of employment by the 
Employer for a period of six (6) months.
When two or more employees are hired on the same day, the Employer shall 
determine their relative seniority.
The seniority of an employee on an extended leave of absence, which is here­
by defined as any leave of absence in excess of thirty (30) days, shall be 
protected to the date when such absence begins but shall not cumulate during 
such absence.
ARTICLE VTI 
SENIORITY
-Ik
B. Appropriate Job Opportunity: An "appropriate job opportunity" is hereby 
defined as (l) a job opening in the employee's classification for which the 
employee is qualified in (2) a store in the same seniority recall area and 
collective bargaining unit as the store in which the employee is presently 
employed, and (3) within a reasonable distance of the employee's home, that 
is, a distance which does not require more than one hour travel time from 
home to place of work, using that means of transportation normally used by 
the employee in getting to end from work.
C. The term "Seniority Area" means the following areas within the area organised 
for collective bargaining purposes:
1) For the purpose of layoffs - the store;
2) For the purpose of recalls after layoffs - that one of the following
three areas in which the store is located:
a) Area 1 - The area comprised of Store Operating Divisions 1 and 2 
as established effective January 11, i960, said area generally in­
cluding all stores on the far south and southeast sides of Chicago.
b) Area 2 - The area comprised of Store Operating Divisions 3> ^
and 5 as established effective January 11, i960, said area generally 
including all stores on the near south, southwest and west sides 
of Chicago.
c) Area 3 - The area comprised of Store Operating Divisions 6 and 7 
as established effective January 11, i960, said area generally 
including all stores on the north and northwest sides of Chicago.
Areas 1, 2 and 3 are hereinafter individually referred to as the "seniority 
recall area."
Section 2. Layoffs and Recalls After Layoffs - Full-time Employees
Where the employees' qualifications, such as skill, efficiency, physical and 
mental fitness, and in the cases of such semi-supervisory positions as depart­
ment heads, the ability to organize, direct and supervise the work of others, 
are equal, seniority shall control the order of layoffs and recalls after layoffs 
of full-time employees within the following job classifications:
Female Clerks and Assistant Cashiers
Cashiers
Male Clerks
Produce Managers
Assistant Managers
on a store-wide basis for the purpose of layoffs and on a seniority recall area 
basis for the purpose of recalls after layoffs.
The Company shall exercise the final judgment in determining the relative 
qualifications of employees, but when the qualifications of employees for the 
particular job or jobs are equal, this seniority principle requires that:
1. The employee with the lowest seniority in the job classification in the 
store shall be the first laid off.
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2. Before laying off such employee the Company shall ascertain whether there 
is an appropriate job opportunity available and, if so, shall offer to 
transfer such employee to such job.
3. No new full-time employee shall be hired in a job classification until 
all laid-off employees in that classification and seniority recall area 
who are qualified to fill the open job have been given an opportunity 
to return to work.
4. Qualified laid-off employees shall be recalled in the order of their 
seniority within the seniority recall area in which their store is located.
Section 3« Layoffs and Recalls After Layoffs - Part-time Employees
Where fitness and ability are equal, length of service of part-time personnel 
shall control the order of layoffs and recalls after layoffs on a store-wide 
basis.
Section 4. Selection of Employees for Full-time Employment
The Company will welcome applications for full-time employment from part-time 
employees with six (6) months or more continuous service. When a full-time 
clerk is needed, the Company will endeavor to fill said position by selecting 
from all applicants, the applicant whose qualifications, ability and avail­
ability for work are the greatest; provided, however, that where qualifications 
are equal, preference shall be given to part-time applicants within the 
collective bargaining unit on the basis of their length of service. The deter­
mination of the relative qualifications of all applicants is expressly reserved 
to the Company. When a qualified part-time employee is hired as a regular 
full-time employee, his length of service status for determining the applic­
able full-time rate of pay shall be determined by dividing his accumulated 
hours of employment by 40 if a female, and 45 if a male (42g the second year 
of the contract).
0.6
ARTICLE VIII
GRIEVANCES AND ARBITRATION
Section 1. No Strikes; No lockouts
During the term of this Agreement there shall be no strikes, stoppage, diminu­
tion or suspension of work of any kind whatsoever on the part of the Union or 
its membership; nor shall there be any lockout on the part of the Company.
The Union and the Company agree on the need for the continuance of their 
service to the public without interruption. Both recognize this objective as 
necessary to the security of the Company and its people. Both, therefore, 
specifically pledge themselves to help assure that security by using the 
procedures agreed upon between them for the adjustment of disputes and grievances 
in all cases where there is any difference of opinion concerning the rights of 
either under this Contract or the interpretation or application of any provision 
of it.
Section 2. Grievances
In the event a dispute or grievance arises under this Agreement relating to its 
interpretation or application, the following steps shall be taken to settle such 
dispute or grievance:
Step 1. By conference between the aggrieved employee, the shop steward, or 
both, and the Store manager.
Step 2. By conference between a Union representative and/or the Store
Manager and/or the Divisional Manager or other representative desig­
nated by the Divisional Manager.
Step 3* By conference between a Union representative and the Grocery 
Operating Manager or such other official as the Company may 
designate to represent it in such conference.
Grievances involving only one store shall be introduced only at Steps 1 or 2, 
while grievances involving more than one store may be introduced at any step.
All grievances shall be investigated and answered promptly.
Section 3» Arbitration
In the event of failure to satisfactorily adjust a dispute or grievance by 5/" 
negotiation between the parties, then either party may request arbitration by ~y 
giving the other party notice of intent to arbitrate in writing stating in the 
notice the grievance submitted for arbitration and naming one person to act on 
its behalf on the Arbitration Board. The party receiving the notice of intent to 
arbitrate shall within ten (10) days of such receipt select an arbitrator to act 
on its behalf. The two (2) persons designated by the parties shall select the 
third (3rd) member of the Arbitration Board.
In the event the two (2) designated Arbitration Board members are unable to 
agree upon the third member of the Arbitration Board within five (5) days 
following their designation, then the third (3rd) member of the Board shall 
forthwith be designated under the rules and procedures of the Federal Mediation 
and Conciliation Service. The Board shall hear the case promptly and render its
-17-
decision without delay. The decision of a majority of the Arbitration Board 
shall he final and binding on both the Company and the Union. The compensation 
and expense, if any, of witnesses and the cost of other evidence shall be borne 
by the party on whose behalf witnesses are called or the evidence is introduced. 
Each party shall pay for the compensation and expenses of the arbitrator 
appointed by it. The compensation and expense of the third (3rd) arbitrator and 
all other costs incurred in conducting the arbitration proceedings shall be 
borne equally by the parties hereto.
Nothing herein shall be construed to obligate either party to arbitrate differ­
ences with respect to the terms of a new Contract.
Section Time Limit on Grievances
All grievances other than wage claims must be made within forty-five (U5) 
calendar days after the cause giving rise to the grievance'"becomes evident.
Wage claims involving the proper application of wage rates shall not be valid 
and collectible for a period earlier than ISO days prior to the date of filing 
the claims. All other wage claims, including but not limited to claims as to 
the number of hours worked, shall not be valid and collectible for a period 
earlier than 90 days prior to the date of filing the claim.
ARTICLE IX 
TERM
Section 1. Initial Term
This Agreement shall become effective at 12:01 ^.m. December 1959* and 
shall expire at 12:00 midnight, be cemt^r_30j_126l^.
Section 2. Renewal Term
If either party wishes to modify this Agreement at its expiration, it shall 
serve notice in writing of such request upon the other party not less than 
sixty (60) days prior to the expiration date. In the absence of the service 
of such notice, this Contract shall automatically renew itself for a period of 
one year and from year to year thereafter, it being further agreed that the 
Contract expiration date shall be the last day of the Company’s fiscal year.
JEWEL TEA CO., INC.
37_____________________________
Vice President
UNITED RETAIL WORKERS UNION 
By_____________________________
President, North Side Local
By_____________________________
President, South Side Local
* _______________________________
President, West Side Local
By_____________________
Assistant Secretary
By_____________________
Executive Director
By_____________________
Secretary-Treasurer
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SUPPLEMENT TO CONTRACT
Between UNITED RETAIL PORKERS’ UNION and JET.JEL TEA CO., INC., Covering Chicago 
Area Clerks for Term Commencing December 6, 1959 and Ending December 30, 1961.
1. All employees in service on the date of ratification by the last local 
of the Union, namely, March 27, i960, shall receive increases in their 
weekly and hourly wage rates in the amounts set out below applicable to 
their respective classifications:
1) Female clerks and assistant cashiers
2) Cashiers
3; Male Clerks, including Cooked Foods Dept.Mgr.
1+) Produce Managers
5) Assistant Managers, including Manager Trainees 
(Exception: The increase shown will not
apply to any week during which an Assistant 
Manager or Manager Trainee received the 
minimum salary of a Store Manager for acting 
as Manager Relief)
6) Part-time Clerks
* The weekly increases set oat above will cause the weekly salaries 
of present employed female clerks in the 6 - 1 2  months and 12 - 18 
months service classifications to exceed the contract wage rates by 
$1 until their next six months service anniversary at which time their 
weekly rate will increase to the amount provided in the contract for 
the next six months service classification.
All female clerks beginning service after March 27, i960 shall be 
placed on the contract rate applicable to their classification.
I
2. Agreements With Respect to Retroactivity
a) All wage increases shall be retroactive to December 6, 1959 or to 
date of employment, whichever is more recent, for employees in 
service on March 7> i960.
b) The retroactive increases for full-time people shall be limited to 
the increase in the weekly wage for the basic workweek, whether
40 or 45 hours, in effect on December 6, 1959, and- shall not apply 
to the hours worked in excess of the basic workweek.
c) Changes in overtime and premium rates and the bases on which they 
are calculated shall become effective only on the dates specified 
in the contract or on the date of execution of the contract, which- > 
ever is more recent.
3. All employees promoted to Cashier after the date of execution of the 
contract shall be paid the contract rate applicable to the sales volume 
of the store to which they're assigned. Effective December 4, i960, all 
Cashiers shall be paid the contract rate applicable to their store 
volume, or their rate on December 3> I960, whichever is higher.
Weekly Hourly
$4.00 * $ .10
4.50 •Ha
5.00 .10f
5.50 .11-6/10
5.50 .11-6/10
.10
VJI
4. The position of Cooked Foods Department Manager was not set out in the 
wage classifications in the contract. However, it was agreed that if 
new Cooked Foods Department Managers are hired or promoted after the 
date of execution of the contract, the/ will he placed on the following 
wage rates:
Weekly Sales of Cooked Foods
Under'$1000 - $2.50 over the male clerk's rate for
the same length of service.
$1000 and over - $5.00 over the male clerk's rate for
the same length of service.
. Produce Managers
a) All Produce Managers promoted to that position after the date of 
execution of the contract and prior to July 16, i960 are to he 
placed on the contract rates applicable to the produce sales volume 
in their respective stores for the preceding fiscal half year.
h) Effective July 17, i960 all Produce Managers will shift from the 
wage scales previously in effect for a full fiscal half year of the 
company to a new wage scale which will only remain effective for 
one accounting period. The scale which will he effective through­
out the Company's eighth accounting period will he based on the 
weekly average produce sales volume for the sixth accounting period, 
that for the ninth period on the produce sales results for the 
seventh period, and so on.
6. It is company policy to recognize previous comparable experience in the 
retail food industry up to hut not exceeding eighteen (l8) months ex­
perience in classifying new clerks in the contract wage scales, provided 
that such experience was rendered continuously within the five (5) years 
preceding the date of application and was shoimi on the application for 
employment. It is completely discretionary with the Personnel Manager 
whether credit for more than eighteen months of service shall he given.
7. The Company's right to suspend, discipline or discharge an employee for 
just cause is expressly reserved in Article VI, Section 1, the Management 
Rights provision of the contract. For the guidance of the parties, the 
Company's policy is to regard the following as just causes for the 
suspension, discharge or other discipline of employees:
a) Lack of dependability as to attendance, such as chronic absenteeism 
or tardiness, or unexcused absence;
h) Repeated failure to render courteous friendly service to customers;
c) Lack of cooperation with the manager and other employees;
d) Continuing inefficiency, including inaccuracy and incompetency;
e) Admitted or proven dishonesty or other misconduct in connection 
with work;
A
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f) Persistent or serious infraction of roles reasonably promulgated 
by management relating to the health or safety of employees or 
the operation of the store, such as being under the influence of 
alcohol while on duty or smoking in prohibited areas;
g) Repeated poor or inappropriate grooming;
h) Material false statement in employment application;
i) Repeated wage assignments and garnishments;
j) Engaging in a strike, work stoppage, slowdown, or picketing in 
violation of the contract; or
k) Any conduct which violates the common decency or morality of the 
community, whether or not work connected.
The above list is not intended to be all-inclusive, but merely serves to 
indicate the type of conduct which the Company will regard as justifying 
disciplinary action.
It is,of course, recognized that in the event of a dispute as to 
whether a suspension, discharge or other disciplinary action was for 
just caiise, the matter shall be adjusted in accordance with the grievance 
and arbitration provisions of the contract.
THIS SUPPLEMENT executed this________day of April, i960.
UNITED RETAIL WORKERS'UNION JEWEL TEA CO., INC.
By_____________
Executive Director
By______________________
Assistant Secretary
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BLS 2452 Budget Bureau No. 44-R003.il * 
Approval Expires Marsh 31, 1962
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U. S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS  
W a s h in g t o n  25, D . C .
RECEIVED
(6/Mr. E. T. Vorbeck, Assistant Secretary _ r
Jewel Tea Company, Inc. FF.B Vo
1955 West North Avenue
Melrose Park, Illinois DIVISION
February 15, i960
Dear Mr. Vorbeckj
We have in oar f i le  of co l lec t ive  bargaining agreements a copy of your 
agreement with the United Retail Workers Union (ind.). This agreement expired 
December 1959.
Would you please send us a copy of your current agreem ent— with any 
supplements and wage schedules— negotiated to rep lace or to supplement the ex ­
pired agreement. I f  your old agreem ent has been continued without change or i f  
it is to remain in fo rce  until negotiations are concluded, a notation to this e ffect 
on this le tter w ill  be appreciated.
In addition, please provide the in formation requested below. You may 
return this fo rm  and your agreem ent in the enclosed envelope which requ ires no 
postage.
I should like to rem ind you that our agreem ent f i le  is open to your use, 
except fo r  m ateria l submitted with a res tr ic t ion  on public inspection.
V e ry  tru ly yours,
C om m iss ioner  of Labor Statistics
I f  more than one agreem ent is enclosed, please provide in formation separate ly  
fo r  each agreem ent on the back of this form .
1. NUM BER OF E M PLO YE E S  N O R M A L L Y  COVERED BY A G R E E M E N T  ' S ^ Q  0
2. Number and location of establishments covered  by agreem ent
3. Product, type of business 7P--a ^
4. If previous agreem ent has been extended without change, indicate new 
expiration date _^_____
- X - - ? . V & tA ■-
(your name) 
(Street) (C -'tv S ta t in g
